@ : MINDBRIDGE RESOURCES CORPORATION
: PERFORMANCE EVALUATION REPORT FORM
Name of Employee NARCISO VERGEL A Date of Rating: Jan 13, 2026
Family Name, First Name ML mm/dd/yy
Location (Kindly check) : 0 Department Operations
Rating Period 8/18/2025 to:January 14, 2026 Plant: SPI CEBU
mm/dd/yy mm/dd/yy
Purpose of Rating : (Kindly check)
Regular Rating X Completion of Probationary / Qualification Period ____ Promotion _____ Others:
Instructions. Please review notes on Guide o Performance Apprasal before accomphshing this form,
FACTORS RATING POINTS
1. KNOWLEDGE OF WORK]|  Has exceplional Has required Has required Needs additional
knowledge of his knowledge of knowledge of own instruction and
own&relaled work. owndreiated work. work only. guidance. ? f""r
910 10 pts. 710 8 pts. 5106 pts. 1104 pis.
Remarks :
2. PRODUCTIVITY: Usually exceeds Meets Seldom meels Never meets
standards. slandards standards. slandards.
36 10 40 pts. 30 10 35 pts. 2010 29 pts, 110 19 pts. ?O Ti'f
Remarks : : /
3. INITIATIVE: Always Usually Sometimes Rarely
9o 10 pls. 7 10 8 pis. 5106 pis. 1104 pis. @
Remarks : ’ J
4. DEDICATION TO DUTY: Always Usually Sometimes Rarely responds
dedicated to duty. dedicated to duty. dedicated to duty. lo company needs.
9 to 10 pis. 8 pls. 5107 pls. 1104 pls. @ r‘Fr
Remarks :
5. COOPERATION: Always Usually Sometimes Rarely
cooperative cooperative cooperative cooperative
910 10 pis. 8 pls. 510 7 pls. 110 4 pls. @ r-hr
Remarks :
6. ATTENDANCE Tardiness win the With written With one (1) day With 3 days
& PUNCTUALITY: allowable no.or less. waming/s suspension suspension,
(1st Offense) (2nd Offense) (3rd Offense) q
9 1o 10 pts. 7108 pts. 5106 pts, 1104 pts. f”]
Remarks :
7. SAFETY AND / OR No record of No record of No record of Had an accident
HOUSEKEEPING: accident/infraction accident bul w/ 1 accident bul w/ 2 of had more than
against our safety/ infraction against infraction against 2infractions against
housekeeping our safety/ our safety/ our safety/ 7L 1.
rules. housekeeping rules housekeeping rules housekeeping rules
9to 10 pts. 8 pts. S1o7 pts. 110 4 pts,
Remarks :
TOTAL o0 fﬂ.
{Previous Challenges and Accomplishments:
ONIUNTE TV NET e CTonanie ] NeDips [ NATWTAUED Lueh A ODRCRY
LD _TOWDWED (AFCTT Abw oM PADT MLNTS, MO M JON (((VEl WEAE
Fuw CUCNTFRT D
Arcas of Strengths: _ : ) =
PEWADC (TN AT fThowes  YOB  EWOW (eber  MERAK B —( , K0 DFDY carimo 1
byt - MBINTARIVS Eoep RO SULTW TS CVOYTUWL Y ] \n WATY M EA BUET ALYV
chpatis M=t Tvr FOVIBH] TREF T KON TOV(F FYERIWR _ [TASDPARD |
0] : P1




JAreas of Weaknesses | Development:

N
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Rated By E N e.‘h. :
mployee - A Araso AP
FROVAL
Da!e Date
of PER di } ith il hadh )
=R discussion wi of PER submitted Rat
Employee by Rater o S
COMPUTATIONS:
Approved by Date Signed
mm/dd/yy
Approved by : / Date Signed
£ mm/gd/yy
President's Signature ] Date Signed
mm/dd/yy
EMPLOYEE DETAILS:
Amount of
Date Hired:_08/18/2025 Present Rale; P 580.52 Increase:
mm/dd/yy Date of Last
Date Appointed Increase:
to Present Position: BULLET TRUCK DRIVER mm/dd/yy
New Rate;
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT
Nature of Recommendation e | s = e Reviewed by: MZ q
Approved Recommended Rate - Humanﬁewrd Department
Approved Recommended Position -
Effectivity Date
mm/dd/yy
P2
PER RATING DESCRIPTION Date paPlease =~ marks
90-100 Qutstanding Received Com:s_, EN nature|
75-89 Above Average .
50-74 Average I o o
49 below Below Average i k.




